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At Meta we are committed to driving
gender equality across our workforce
because we believe that this is not only
the right thing to do, it's also the smart
thing to do for our business, so we can
appropriately represent our diverse,
global community of more than 3 billion
people.
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Average part-time
employment in the
group* - N/A for all

groups

Gender pay gap results 

* Explanatory Note: Due to the small number of employees who work part-time, we
have inserted N/A and will not be publishing data in respect of the sections marked

with an asterisk. This is necessary in order to maintain employee confidentiality. 

Gender pay gap % in
respect of gross wages

per month between
part-time male and

female workers in the
group*  - N/A for all

groups

% of workers in the
group who received

income
supplement to
reach minimum

wage - 0% for all
groups
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